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Programs and Employee
Roles & Responsibilities Accountabilities Authorities Delegated
(ner ORO Manual 110) (Internal and External) Tvpe From

(continued from Page 2)
n. Title 29, Code of Federal
Regulations, Part 1614, “Equal
Employment Opportunity in the
Federal Government” of 10-1-92
0. Equal Employment
Opportunity Commission
Management Directives —
Directive 110 (EEO-MD 110) of
10-22-92
p. Public Law 102-166, Civil
Rights Act of 1991
q. The Americans with
Disabilities Act of 1990
r. The Equal Pay Act of 1963
s. Executive Order 11246
t. Title 41, CRF Part 60

What Does this organization do for the department?
Is it in direct or indirect support of Departmental
missions?

To whom is this organization accountable to?
How is accountability assured? External Review

What authorities are vested in the organization that allows these
responsibilities to be carried out?

Appraisal?

TYPES of DELEGATIONS:

Letter from DOE/HQ (i.e., Secretary, Deputy Secretary, Assistant
Secretary, etc.)

Federal Law (29CFR1910, 10CFR830, etc.)

DOE Directives (i.e., DOE Order 521AA)
Interagency Agreements (i.e., State, EPA, NRC, etc.)
Include implied Authorities
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